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/ The Franklin Northeast Supervisory Union through its 
Exemplary Program on Career Education developed a curriculum guide 
based on the concepts of avareness of occupational choice, avareness 
of one's self-image and relationship to others, exploration of 
occupational choices # exposure to these choices in a real sense, and 
experience leading to the acquisition of vorking skills, the primary 
grades (V3) career education program taught units on the home, 
schobl, neig.hborhdod^ community and self^imag^. In the intermediate 
grades (4*6) : units oh the county. State, tegions, nations^ and the 
student's self-image all in terms of Occupational aivarenes^ irere 
studied* The junior high program made indepth studies of Occupational 
Clusters and all factors involved in job preparation, and in 
acquii^ing and performing jobs. Sample integrated 'units vere included 
vhich listed the objectives, suggested activities^ audiovisual 
materials, and resource materials needed for| each unit . The 
curriculum committee also suggests some activities^ and techniques for 

career education into the classrooiD vhich can l>e applied 
to all grade levels. These suggested activities, field trips, and 
respurce people are discussed in detail. The document also lists 
\ audiovisual equipment, films, cassettes, filmstrips, games, resource 
kits, and books that can be made use of in tjde program. (BP) 
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To': The Teachers and Administration 
of Franklin Northeast Supervisory Union 

The purpose of this report is to initiate curriculum 
development into the! School Districts The development of • 
, a sequential Career Education Curriculum will serve both, 
the students and teachers. The students will *henef it from 
a sequential program of Development which is relevant to 
their growth, , repetitive where . necessary and minimal in 
overlap. . Teachers /vdll benefit in terms .'of knowing their 
area of responsibility and contribution. New teachers . 
coming into the system will be able to fit in without 
creating a gap in. student growth- 

This report is only the first major step. The ideas, 
criticism arid suggeMiions of all the Distri/ct teachers will 
be incorporated into the final curriculum guideline. As 
you go through this report feel free to make suggestions 

3 the curriculum commitee. members in your school, or dir- 
ly to the Program Director. l\[e have held two meetings 
^ spent two days in a curricuiuin- development workshop 
t6 reach this point c Nov/ v/e need your help -to- f inalize 
tiie curriculum guideline. 



CURRICULUM ADVISORY-. COMMTTEE 



Larry McIIutt, Director 
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Robert Kingstori, Counselor 

• • ' ' ' 
Bruce Eastman, Counselor 

David Grant, .Teacher ■ 

Doris Clark, Teacher 

Betty Renaudette., Teacher 

Victor Coratois, Teacher 

David Baker., Teacher 

Cheryl Goyne, Teacher 

Patricia Leahy ^ Teacher 

Mary Soule, Teacher 

Patricia Riggie, Teacher 

Kenneth Lehrbaum,. Teacher 

Genevieve Hall, Teacher 

Richard Rushford, Teacher 

Marie Giroiix, Visiting Teacher 
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• ' '. ,. CAKEER EDUCATION . • . 

Tv/0 major problems confront ^today's educational systems- ■ 
These tvjo problems are money and-curriculur.io R.oci:;ty .tod'ay is . 

.faced v/ith increasing' demands in . the • are'as oi' eaucc-.tion, medi6al 
care , v;elf are and poverty* ^ There 'is f iea?ce \:o":.f ntition at all 
levels, of government , for. the limited buc'^r^^. Tr/en though /.'he 
highest priority for society should be the f?r^>i^al;ion of its young,, 
it is still fittir^p thr.t .citizens and taxpayoro <:l3mand better.. 

■results fron t h'-'ix oducational "tax dollars^' - 

"In-recrr-v years school systems have 'conr: vnder severe- crit- . 
ism for. their '-iack j.f rclevHincy" in curriclxup^ .Cher e is the ' — 
fact thr?.i:* f ax; too msciy young people leave ' our secondary schools ■ 
without either o.n id^c. of ' what they v/ant- to be or any skills with 
which to work. It xs time that existing currix3a3m--be brought 
into focus fiscally '\s' v;ell as- in. torrup/ of r*elev;eji.ce.« - 

A nev; .tern. Career "Sducation, has com.v ir.r^ ]ircn±iiLnco^' \ 
recently o. This . torm, . v;hoij fully defined,- ccu'U" j^rove to be a- 
.step in the ri rlv-; . dirocvai^n of relevancy arc ' sonable cost, 
"FiscPvlly, Carce:: "f-iucation may. cost more thcr traditional .education 
"out thQ end rc-.sult, Gtuclont development, wilj. ■ pc worth It « . Career 
Education is rc lcvr.nt because' it deals' with the World of Work ajid 
all the occupations and people . that comprise a commiinity or 
nation* "\ - ■ ' 

UoS. /Commissioner of Education, Drc Sidney plarland, has. made^r 
Career Education, his department's top priority* He says, "Speak- 
ing ■ in terms bf the schools, career education - as I see it - ■ 
v/puld embrace Vocational' Education, but v;ould- go a good deal • 

farther*^ In any event v/hat the term Career Education means 

to me is basically a point of viev/', a concept that says three 
things; First, that ca2?cer education • v;ill • be part of the curric- . . 
ulum- f or all students, not just some* Second, that it v/ill con^ 
tiniie throughout a youngster's stay in school , from the first., 
grade- aiid .locy^nd if .'he . ■ - ; 



Third, that every student leaving school will poss.ess the skrlls 
necessary to givei him start in making a livelihood for himself ' . 
and his fiainily, even if he leaves before completing high school." 

The Franklin Northeast Supervisory Union, through its : . ' 
Exemplary Program, has the responsibility of creating Career 
Education along Commissioner Marland' s lines. ' Bear in mind that 
Career Education is for every -student in terms of his' own aptitudes 
and interests. V/hether a student becomes a clerk, lawyer, tech- ' 
nician or non-skilled worker, Career Education has a value. . 

The next point is "How do. "kids best learn?" Today's young 
people are e^psed to and turned on *by television, travel, and 
other, kinds of media. They become involved in what "they can see^ 
and are a part of. Therefore , involvement sgems to be the key. 
Our Q&Lreer Education Program must get students involved in what 
we are trying to teach. The more real we can make the world of - 
workj^ the more- compiete the learning process will be. 

When you get students involved in the -learning process and 
out of the classroom occasionally there' are fringe ..benefits to 
other areas of study as v;ell. To support this 'statement a recent . 
article, in our local paper, by Nat Vorman 1 

"Gongratulations to counsellors Robert Kingston and Bruce 
Eastma^a of the \Inte grated Vocational Educat.oon Program.. 

That' s a mouthful, but it simply means that because of ' 
a f ederally-f inahced ptbgram students are using the 
community as a pl^ce to l.earn. ■ 

It may appear that \the" learning is limited to a look V . 
at futTxre vocations > 

But. we like the program also because it gets students out 
of the classroom and into their hometovm. 

On the' surface this may not seem very important^ But when 
you consider how few the. opportunities are for a^y'oung 
■person to get around his own home tovrri - visit the people? 
the doctor.,, the 1 aiders, the industries - the*" importance 
of , the I^V.E. pro ject emerges. ' . ■ . " 
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Education,* after .all, must concernVitself with .the ways- 
in which people livfe, hpw thoy make their living and- 
how they- make* their lives and themselves." \.' 



THE PROGi?AM. . 

The cover^ page depicts what the Exemplary Project - considers " 
. the" roLe of -Career Edupation..- should be. We plan to develop, 
■student awareness , by degrees, through the first six grades. 
During this period, the student is not asked. to make- any selectioi 
of occupation. The more a student becomes, aware of occupational 
possibilities, both in numbers and geographic proximity, the 
clearer his. own abilities, interests and ambitions will come inti 
..focus. ' . :. "^^ .. 

■ ■ As the students , enter grades seven, eight and niiie they. ' 
should 'begin to sele^ct • ai?eas or- clustere of occupations for 
further study. An example of an occupational cluster, wo"uld be • 
the Building Trades Cluster. Within this .cluster there are^many 
occupat ions requiring similar skills,- interests, al:^ilities and ' . 
personalities.* In addition the s (3 occupations- requ4re \'^arying 
preparations and skills; Within this cluster any/ student ., who 
possesses interest or abilities-,. might. find an occupation to his 

liking. • ■ ■ . • • / 

. ■ ■ " ■ • \ y. ■ . • ■ 

■ ■' ■ • '■■ - ■ / ■ - ■ ■ . 

• In these middie grades (7,8, 9) the stu-^ent will cruise, 
in depth,- through, several of theoc^ clusters. /-Hopefully , . they- ■ 
will find tv/o or three, clusters which coincide. vn:th their in- 
dividual abilities and i^^erests.'^.- On occasj/on a student will 
find a particular area or occupation is not to his liking. ' A 
NO. decision is . just as valuable as' a YES. Either decision based 
on reasonable knowled.ge aids' the' student to ' find his direction. 
During Grade 9 e.Yery student in both Enosburg aoad Eichf ordy^akes 
a. pne- semester course,. "Succeedin? in thfe World of Work". /^'.During 
: this semester the student deal s with working " conditions , / inter- .' 



views, applications, preparation requirements, incomes, 'work 
CD?r" ^'''^J^^^'S v. They .taen_ need to make some decisions con- 

f^^aB.. ..ceiTiing their remairdn^^^ 



(. Dbring thc^ 10th cradc year, ,plrmc arc - to. dc.yelpp - short tern 
days; \;crl: experience in 2 or nor e< Situations • Lurins these 
visits they arc to observe tho ^daily routine, requiresients, . 
,ati20 sphere , ckills and contribution oX the vrorker cr p'rofesisional:.. 
they are assicned to* Gehercilly this is to be. a year of decision 
'^for a student. Decision in terss of carz?erv direction of 
occupational c?>spiration., r^^nd poet high, school plans. This does 
not nean every student Vvdll decide^ his occupation in the 10th 
grade. It does nean, that by this tine, most students need, to 
make sone decision onong existing clternatiycs. 

. during the 11th nnd l?th grades these students V v^^^ 
long tern v/ork experience, Will be Vgi von the Opportunity. /This 
>fbrk experience vill be based upon his goal ,^Ajob entry-post 
. graduate training ^- ^■ yr. through CO-OP training or ti^^ 
the vocational clusters, available. Even those' students v/ho plan * 
■ four year college vjork n^ed sonc r.ssociation i-rith vjork diju^ing 
these years. The rbsunpticn is, that the nor c experience one cnn 
gain, the nore definite his decision i:ill bo. \ \ \ 

In connunctioh vjith occupational avjr.reness, exbloratibn, 
•exposure and experi^^^^; tv;o other understandings need deyelopment. 
These *underst/'"^i^S£ si^© individual v;orth and positive attitude 
tov?.ards v-'^l^. and. other people* In terms of individual worth 
£^^1^ avrareness as:, ay feelings, my .similarities and differences 
oo ethers, ny strengths anci vreakhesses, and riy role in society. . 
In te,nns of positive attitudes such awareness as: hovr.tp get. 
along vdth others, caring for their, oim and other' s property, 
'appreciation of the contributions of .all v/orkers regardless of . 
thfeir occupation, and the give and take process of living. ' 

In yifev; of the preceding ideas, our siirmcf V/orkshop, the / 
..validity of Career Education,^;=and the objective of therproject, 
ah eleneritaiT staff curriculuia coninitteo vjas organized* Its 
purpose is to establish gui/^clinon for inte^ 
Educa'';iop: into the five tdvm supervisory union. . 



. All grades 1-9 are represented' on this committee/ Much work 
remains to be done, but we have e'stablished some, concepts/ , 
procedures,, techniques and activities ' to begin with. 



A Preliminary .Definition 



The -term Career Education encompasses a broad area of 
• individual growth' and develcpment • It • includes awareness of ^ 
'qccupational choice, awareness of ones self-image and relation- ' 
ship to others, exploration of occupational choices, exposxire. 
cto these choices in. -a real sense, and experience leading to the / 
vacqui-sition of \ working ^skills. Ultimately, Career Education ' 
is that part of the curriculiom which enables the student to grow' 
in the acquisition of understandings, skills and attitudes . 
towards work and human relations. ---The-se--a / 
enable him to more satisfactorily and effectively fimction as a^"^ 
individual and .as a member^ of society. ' . f ' 

Point . of View 

A Cai?eer Education program which ieffectively develops 
individuals vrho posse^ss positive attitudes towards work and / 
human relations ha;s the following characteristics: 

. lo It is. based on the needs , capabilities and ' interests 

of thie student as an individual ■ and a \ member, of society • 

2.^ . It is organized so. as to develop- the student from ■ 
Kiridergarten through the .12th grade .with only necessary : 
overlap of sufficient variety of method, .and appro- 
. priate emphasis according to educational level • 

5» To achieve its full impact it reinforces and receives 
reinforcement from all areas of the curriculum* 
"Through this process Career Education and all areas 
are more, relevant and e,nhancedo - ' . " 
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. 4. . It is flexiblie. to the extent that suff icient-. Ai^ 
in studeiits aiid teachers are. met. . 

$• '.It is comprehensive enough to contain value to all . 
children in their career interests and de^ilres. - 

6; It provide s^ey^ry: opportunity to build positive attitudes 
towards work and people ih^ general. 

7* It emphasizes the iriter-deperidence of careers, people, 
and nations which is necesaary to social and econdmic wealth. . 



Some Conce-nts to Develop (K-9) 

1. Individuals differ in desires, abilities,' interest, 
. values and attitudes.. . \ 



2. Self-image is important in making career decisions. 

3. . The World of Work has sufficient variety . to allow each 
. individual to find his placebo 

A-o Geographic location limits career choice. 

5. Writing, speaking;, listening and reading well are 
necessary to peoples worko ■ ' 

6. People work ?or*many reasons .and re:wardSo - 

?<» Loccirlizrtiori Icpcr to. ir:ter0.cpenc'.oncyo 

'8. Lbcioty nccdr a c^eat \^??ricty eo^ocIg rnd service f> J 
riir Ctich iiicividunl ccntributer^ to thr.t ncedo . 

. 9. Tr.. - bility ^to' c6rj;uriic''tt i: o^'--^-:ti^^l xn ^-^^ 

'0. ■ An underrtahdinG that nath, science,. Englieh, an^T 

art .each .contribute to a persons .ability to cor±iunicatc«- 
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Integrated ProBram> of . Career Education 
\ Grades. 1-3 = Home, School ^ Neigliborhood, ^Community ^ Self-^Iinage 
. Grade i = The cltild jsJi^^ work . activitie 



child^jslibu^^ the; work activities 

in -h±S"home , school and neip^borhood o 

Examples: , 

le. Mother's v/ork in the home 
2. Father's work in the home 
,5. Children' s work in the home 

Motberls work outside the. home 
5* - Father' s work outside, the home 
6. School is. a child's work role 
\^ - Workers in the . school 

a)Teachef e) Principal 
h) Aides f) Secret ary 

c) CTastodiah g) etc, . . 

. ^ .. C6i?ks U \, 

8o- Workers viVho come into my neighhorho'od 
a) PlumheWs!. 

by Hadi^^^'|;y,'^R^^^ - ' 

c) Carpen'fi^effe;, Pain-feers ; 
^ .- ■ ■ /• .;d) etc. 



Grade 2 = The chil^d=* should learn about work and services in 
Ms commimity dealing ^ i^^ busline sses 

common t'o ■. any • coimaunity o - -j' 

/'.Example^': *• \ . ^ 

/ lo. "Merchants, ^ - ; 

' • \ a):' Grocer V \' 
. ' r . ■ ^ b) Clothirig' \ . ■ • 

' ■ ;c) Service' 'Stj^tion 

d) etco- ■ S \ ■ ' 

• 2o Commurdty Services 

■■ \ ' a) Public officials :■ - v 
. . ' by Tireni.en ■ . \' 

c). Town maintenance 
• ' • . d> Police-^ ■ " \ ■■ . *. • . 

e) etCo . - . A • 



Gx-atle.3 = The child should explore the expandiilg community, 

, particularly those industries yunique to this area . 

/\ ' * ■ Dairy Fax-ming. \. * 

= ■ • 2o, Furniture Industry ^ 

^ . ' 5^- Grain 8c Feed Industry 

. • 4« . .Wood Products 

- ^" . • 3^ Textiles. . 

" -. ^ . . 6;* Kaple Sugar - 

■ ' . • ■ ■ ■ . " ■ ?• • Etc. ■ • ' ' , ■ ' 




8.. ■ , ■ .. ■ ■ ' - .. . •■ • . •■■ ■ -■■■"[ ' 

Sggnple Integrated Unit -Grade " '-2 : " :' 
I.V.E. In-Service Committee, Grades l-^i:' Mrs. (Jeneyieve Hall, 

• Mrs.- Cheryl Gojme; Mrs.; Doris Clark, Mrs. Mary Sould, and 
- Mr. -Robert L. , Kingston ■ • -» ■ , - • 

POST OFFICE ^\ 

A. General Ob.iective ; To give understanding aiid appreciation ' of 
the function, of the Post. Office. j- 

B. , . Pej?f ormance 6b,1ective: To address an envelope (language arts); 
to^ write a letter and ' send it (language, arts) ; kinds and worth of- 
postage, weight qf a/ letter and. a package (matho); communications, . 
and. transportatioi:ii, geography .and, map, v;ork,xThe Ppiiy Express-r- . • 
History of Mail Delivery, ('social .studies); greeting cards, thank 
you notes, illustrating of ilietters (Art); sorting methods, . zip- 
codes, gluing methods, paper production (science^^^; private boxes 
.^nimbers and codes, v.box rent \^ . . . . , 

C« Suggested Activities: \^ v r 

. I, - interest /and motivation : Fkn Mail, Greeti'rig Cards , Shairing 
letters from distant point's,, ■ ordering book^ and pamphlets ,. 
,v Pen Pals* . Learning where to,- mail a lettej«. 

- 2o Learn about a local: post office worker v "" Mailman, 

:■ Postmaster or Clerk, Kural C&rrier, Carrier Pigeon, Moyies 
. about the Pony. Express , Mail, Box making; . Stamp; Collector-, 
local greeting - card artist; visiting pii^^ 
5/ Learning: about Community Services y J^gencies.' and Businesses 

■:■ FIELD TRIPS: A group going ^with the. rural: jcarrier (if 
permissitlle).;^ walk with the 'town carrier; - visit th.e Post : 
Office.; help-.Saht-a Glaus with Kis mail, going with older " 
- brothers on paper route .delivery; visit V/es\ibern Union 
■ (telephone: Comp'any). ■ ' . \ A 

.. .- • ■ ■ - ■ * " ■ ■ ■ ' ■ ' ' . " * 

■ Self -inyolyement ; Building a classroom postpff ic-e; . 
communication between '.cl assrooms by means of^notes-, walkie 
talkies, telephone maimers as compared:, to lette .... 
. manners ; trace the ^ route of a - letter from theAsender. to ,: 
it-s destination^ make a cbimunity map either f^^ 
dimension* showing routes .to the post office and streets ■ - 
. . s-LTrroundirig the post office; Pen Pal Club; Zip^G.odes— 
leam and locate them and explain why telephones letters, '* 
and people (Social Security) have to have niombers; making 
own greeting cards : and sending them; making thank, y-ou 
letters /and notes ,and delivering them; .art work for 
bulletin boards ; murals ; construction, of ^ trucks , trains , 
• aiirplaiie^'i ships, ^ cars, and telephone . > 

machines, mail boxes; stamp collecting, designing a nev 
stamp; .collecting and, learning and. drawing models of. current 
postage: stamps; writing t.o other stamp collectors; make .;. 
own photographic greeting, cards.- ■ . . " ■ 
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Sample Integrated Unit. . Gi^ade >2 C Cont,) 



5« ■ Role-playing; . Post office' set up in \the: classroom: 
Postmaster, Clerks, Weigher, Sorter, Stamper, Packager, Boxer, 
Airniail Clerk, Parcel Post Delivery Clerk; Bagger, Rxiral Mail 
Deliverer,' Tovm Mail. Delivery, Airmail Loader and -Deliver, 
Bus .Mail Delivery, Train and Boat/ Delivery', Pony Express and 
Carrier Pigeon; Daddy Bag^ . children of parents involved in 
ppstal occupations bring a bag with the equipment parent uses; 
Pmicihr.and Judy show; make own puppets representing various 
postal workers and have children ansv/er questions of -a 
[ Po/Stm'aster puppet to get the job (paper .,bags\ and. Postal 
Del iveiy caps p,y ' ■ "\ . . 



$*OQtnote: Field Trip: — Visit Sears Roebuck or Montgomery Ward 
^ mail order office and catalogue division; children. 

can learn to order from school or home; savings • 
■ involved and time; learning how to* describe yoxir 
♦ 9wn sizes, colors, etc • 



A 



" L 
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Grades ^,5,6 = County. State.XRe^ion, Nation/& Self-Imafie ; 
Students now go moro xnt.o depth in.~terras of /'occupatxon and 
preparation, skilis, advantages disadvantages, personal 

requirements, ponditions etc. _ / ' ,, 

■ ' . ' . / ■ ■ 

..Grade 4 = The chi-'p^d should "now explore the World of Work 
witliiin Tais county, state, emphasizing the 
main industries- in these areas; 



Exampleis : 



^Taper . product s / out side comm'unitY o 
(Sheldon, Foi:idk. Container, etCo) 
Granite Indusl/ry 
Pf oduct '^Industries 

a) Carboii ^ / d) Atla3 Plyv/ood 

b) I.BoMo . / .e) etCo 

Service Industries: 

a) Telephone, ^Electricity 

b) .Dep1>-2 ofi Higjiways 

c) State Police 

d) • Paid .'Pir.e Dept o 

e) . etCo .;- / "' 

^ Grade 5 =(The\child should study those occupations and 
industries of hrs region of the UoSo(main 
industries arid, occujf'ations of New England) 




.Exaiaples: 



a) Farmihg in' General . 
b> Large: an^ small industries 
■ in regalon . ..' { . . 
i; Service 2. IProduct 



Grade 6 = The child should nov; make a coTai^r^-^^Y^^^^?^-y^'^ 
occ^upations of state ana nation, study the role 
• of Unions,' and" .where applicable Canadian and 
' Latin,: American workers o^/ 



Examples; 



lo 

5o 



GroVth . and" role of unions 
Intei?-depend"ence of workers in the 
nation and yhemisphereo 
Occupational limitations by 
g^oo^x-ciplii r/ location 
-Urban and /rural workers 
etCo 



'^'^ . Sample Integrated Unit-Grade 4 " 

. Manufacturing^ in Vermont 

General Objectives ; . ' 

Better understanding of'^.the manuf actu??ing industries that 
take ..place in Vermont. ] "^^--.^ 

Specific Ob,iective : , ^ 

When given a list of. fifteen fcianufacturing industries, the 
•student should be able to take ten of the industries and list the 
principle products and two different jobs which are* unique to each 
industry. The. student should be able to state, the training 
necessary for each ^ob. 

A 

Activities: . 



1) Devise method for getting students to arrive at the objectives 
themselves. , " • 

2) Speak with vocational counselor with regard to related trip. 

3) Find out if the reference material available ' is applicable. 

^ . Before and after awareness questionare: . 

a) Why are you going on this trip? 
i/ \ ■. b) . What do you tuink you will see? 

c) . What kind of people v/ork on~thi-s— gob? — — — 

d) Teacher can add own- questions. 

5)- .Discuss interviewing techniques: i 

a) ' Questioning 

b) Taping 

7 c) Taking Pictures . ■ - 

> .d) Interviev;ing. each other 

.6) Invite officer from Department of Employment Security to talk 
generally to the pupils on manufacturing in Vermont in 
relation to the pupils own environmental problems. 

■ / " '^^ : ACTIVITIES: (j^ollow Uv) \ " 

1) Complete the questionaire concerning what one might see at 

;a factory "with what, he J,^-^ experienced. ■ ■ yj 

. . ' ' • . ■ ■ ■ ^ 

2) Writing letter skills. 

5) ::Use Want Ads to relate to qualifications. 

4) Making up own ads in relation to manufacturing ^obs. 

Q 5) Make up fictional story^ or play about a person on a job. 
ERXC (manufacturing) 



■ ■ ., ; ■ ■ :■ ■ ■ . . .■ : ; A 

Sample Integrated Unit - Grade 4 (Contc)" ^ 
60. Students write own occupational briefs* 

• ■ ; ■ ' • ■ . • " ' ■ •' / 

. 7» Graphs - Weekly hourly , \pr monthly wages of worker, 

V ■ • ■ ; 

80 Pictures from magazines" relating to occupation.- 

9..- Map Skills (Time, distance, mileage to Job locations) 

10. Spelling list of special vocabulary. 

11. Games developed from occupational vocabulary « 

Audio Visual/Reference Material 

1). Our Wonderful World, Vol 4 - Chap.t6r 1 Cmahufacturing & power) 
— — Chapter 11 (workers & machines) 
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^^^^Q^^\i^ #202 "Me, Itself and I" - Films trip & cassette 
titles "Who Am I", Why do my feelings change?". 
What Gain I Do About It?, How Can I Improve Ityself? 
What. about other people?,, IVhere do we go From Here? 

3) SRA Job Family Series - Books 

Book.1 Jobs in Science 

" 2 Mechanical Work 

" 4 Technical Work 

1 " 3^ Selling- ^ . 

" 6 Clerical Work 

" . 7 Engineering j 

" 8- Mathematics. ■ i 

" 20 Data Processings i 

.^) Men at Work in New England: Henry Bo Lent 

5) Unions and IVhat They Do, Sidney Lens / 

6) Imperial Film Coo Series, "Where Does It Come From? 
title "Where Do V/e Get Our Paper? -\ f ilmstrip & cassette 

■ • - /•/ ■ • ■ ■ \ . . [ \ ■■ ■ ■ ■ , ■ "v • ■ - ■ 

7) Career Development Laboratory unrehearsed interviews with \ j 

actual workers v^^^^^ I^^ tapes are probably for 7*^ grade and \ V 
; abov^v but the teacher may wish to use them for specific \( 
inf or n^a ti on , ab out - a. J ob . 

#3 Buyer , #5 Computer Programmer , #5 Acc ount Executive , 

Salesman, #15 Cost Analyst, #17 Commercial Artist, 
#18 Secretary, #24^ Elec^ytronic Assembler, #25 Tool & die make:^.' 

8) SEA - Occupational Briefs and Junior Ocaupational Briefs on 
specific aob titles. Junior occupational briefs aire prim-? " 
arily -for grades 7-9, but may be useable at lower levels. / 
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|. Audio Visual/Reference Material (Gont. ) 

1 9) Occupational Outloo'k Handbook ; 

! UoS. Govto publication giving specific job description" and 
information about jobs. 

i" ■ • ' . • ■ 

I'lO. Dictionary of Occupational Titles : . 

r "U.S. Govt, publication listing titles of over 20,000 

different jobs in the TJoSo This book also gives worker 
traits and personality required for certain job families. 



1^. 



Grades 7.8, & 9 : 

-The child should now begin in depth studies of Occupational 
Clusters (Job Families) and all factors involved m preparation^ 
acquiring and performing jobs* 

Examples: 

■ 1) Academic pre-requiisites 

2) Personal requirements - . ^ 

5) Interviewing procedures _ 

4) Getting the interview- 

5) Keeping the job , 
5) Promotion possibilities 
7) Cluster or job family studies : 

a. jobs in science . 

b, " " mecharfical.. v/ork \ 
Co " ' " Health /. 

d. ■ Technical work 

e. - " " Selling . 

f . " " Clerical work ^ 
go " Engineering . 

h. " "=Mathematics 

i. " ■ " Electronic Data Processing 
d« " " Building Construction Trades 

.ko . " "...Outdoor v;brk 

1. " " Professional Home Ec ' 

mo . "■ Social Work 

no " . Education . ■ - 

o. ■ " " Psychology 



p- " ■" Performing Arts 

qo ■ " " Publishihg ■ . 

ro " " Agriculture 

s.. . - " " Art. . ■ ^ / ■ • 

to " " Unusu.ll/ Occupations 

Uo " . " Traaisportation- 
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The curriculum comiaitt'ee ploo suG;^03t3d" some act ivites and 
techniques for integx^atins C3roor ^Jduo^i'tion into the cla"s?;roomo 
Gome of these are genera?!, •ai'j.d, v;i*;3:i variatiom;, can apply to 
every grade level. .One maQor ;ac.t*j v^-it^f ^^is the F.ield Tripc, Hovjeve^r, 
a trip- should' foil ov; this suggested guideline: • ■. ' 

A Career Education field trip, taust emphasize the occupationB 
and ^^?.'Orkers to be seen. The producifc or service -isT) an. important./ 
factor, hut the various occupations, are the main emphasis*, . The 
plar;ininp; , preparati.on and follov^-up ^for .a caxeer,. trip needs to 
increase ocoupetional aT/fireness for 'vi:he student s- 

:i. . What (^al^iJ'ie;t:i ^^r^ Career }£iuc'ation Field Trip? 

' : " ■ 1 - ■ -..■>■ ... . . 

A. Any trio \;ld:oh deals wi'yh a- study of occup.ptionSe 

Bo A trip can .be related, to*. scien-^e. , social studies, etc- 

"but care o rg .m usl" _ bo^ i nvolvpd . ■ . . - ^ . 

. C. A trip that • Is of -^^^rlue in tcxjois of i}:icre*'r.dn?; av;aren:e^s 

' in one' or .inore the f cllpV'\n3 : . . 

1," The dipjnity of all wox"Co. • . . ■ 

'2. The- iater'--r'-3l8ri.orj^-hip of occup&tion:j « . 

.- 5y ^Tre l.act:;.is of ^ilcill , irx-eparaticn^ per •. -niol "i.ty , ■. 

■ ■■ .involved in c^ccu;:;arion::: 

. • ■ Advpj'.ibaoes a^id di ;Or^dv ant cgec. relevant to d.il'ferent 

occupations; c- . " '■ ' /■ ^ 

. E^^vcloi:^ 3v;areness of . varif^ty of ivorkersv 

jj . . Procedures ir. Cvurxyinn' rAit^^^^^^^^^ 

■ • Ac If the trip -i^ ^ co■Qne■^rl;ivt^ eff oi-yn a:id 

. coxmseloi- ar*:i" ooth invol-'ec- i'r* -/i •. 

.- :ln ■Prep?ratri-cn of forms 3rd aoqu;isition o;" t.Ko building 

■ * • 2« ■ PlanrA^^ kiid oo.jecti^es ,-. Of gaAizciti'oi.; , ■. 
preparation- 01 - stud er/'cs,/^^^^^ on iollOi^r-up^ ' 
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3.' Responsibility for discipline, of -pupils arid coordination 

vof groups during trip. ^ 
4o Carrying out . follaW-^up discussion and evaluation; 



the classroom teacher-*, then has the main responsibili.ty 



for follow-up-. •'^'•^^ 



5i If an individual teacher plans a trip* he has the sole 

» ■ ■ • ' . ' j ■ . • , ' 

responsibility of all. tlie preceding steps^ 
(B). Teacher Preparation aft ei cleared through office: 

1, Contact establishment to be visited for: > 

a) definite date and time . 

b) . coordinatv^ with office for transportation 

2, Inform business to be visited ds to - 
■ a) nvimber of people on trip 

b) age level of -group 
' c) prior . information \oX students 
d) some questions the. :Students might ask 
€;) ask business if there; are any questions they or ^ 
their v;orkers might ask of ^ you or the students 

3, Check f or aiiy material^ -busin^^ss might have to 'help 



. students .for preparation i» — ^ ' 

. (Csy^/ Student -Prepa^ ■ ' ' 

, \^ 1# Special instruction for them as to - ■ . 

'a) - 'courtesy ^ .■ .. j , \ ■. .v • ■ 

. b;) departure ;.- arrival time. ' \ " ^ 
c) appropriate clothing (saf ety^f^iactor) - 
2. What they vare to observe-: ; ^ " . 
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A) /atmosphere (do workers sH^nf " content ?0. 

b) working .conditions, (hc^at, lighting, safety) - 

c) duties performed- " / . ' 

d) workers clothing \ y * ; 

e) number and variety of v/orkers*^ 
/f) type of machinery y^" " . 

A secon:drHnig,oot» activity involves- bringing the- :Community into 
tlie ciassfoomo lEiBse resource people are plentiful and maiyr .are 
wiilihg- to ' enter the., classroom v in ' their ■ vforking .clothes^ and 
discuss or demonstrate in some way their occupations- - During the 
■winter months this activity should takcD precedence over trips^ 
^out of -the schoolo ■ Students respond exceptionally well t^^ thi& 
approach. It is more the^ real thing**. « ; ; 

■ !rhei:e are sevieral activities that can be worthwhile, done 
separatfeiy or in conounction with the two major oneso Activities 
■such as role-playinfg, reading-reporting^ inter views, mock assembly 
line/etCoo» In addition there are books, tapes, slides, filn|^;(,^ 
. strips i etc. available for; individual or .class use. 

■ One of the/maaor techniques have students report , 
(writterl or oral) on " Vihat my" father does'S- "VJhat. I . would like 
to do", individual interviews, etCo . " ^ ; • - 

These activities and techniques' were suggested by thp members 
of the 'committee mostly on the basis of -experience. These are , • ■ 
^thinlgs which have been tried in one or all of the f lye ..p^rticipat-:. 
.ing towns.- . ■ , ' ■■ ■ . 



• -2. 
.5.. 



Mock Interviews 



Scrapbpoks \ 
Photo-lab ; ' 
Rotating library ' 
Career Orientation week 



. 5 . Oc cupat i onal " c har ad e ^ 
:.6. Bulletin Board 



.lOo . Puzzle built, of ^oc'b PQ<^^P 

or jobs according- to clusters. 

11 o yoric' then aiid now. ' . - 

■ 12o Puppet showsy.- - -. \ > * ;, 

.13,0 Relate toys to bccupatio'n.So . - ' 



Have .occupations store having 
^« ... . : . ;j obis' as the "product/ st^ 

^7. Play writing (work oriented;, - . . . . 

> ^ ' < , - 15. l\/hat else can you think of? 

S.:- Comniehtaries . • -^r. • • ; ■ v; 



Here is a partial list of the trips and activities already 
accomplished this year o The degree of 'success, in each case, 
•depends upon the degree of teacher preparation and follov;-up o 
These trips listed were cooperative efforts between the project 
couns.elorsv'^dr teachers o It is hoped that individual teachers" 
try more .activities on their own during the spring of this yearo 

" .. TRIPS (Both large and small." groups) •. ' 



. 1, o 


Conservation 




Asbetos Mine 


do 


bfcX' Areas 


p 


Turx I arm 


5 «, ■ 


Bell-uates Lumoer mil 


00 


. Swcat-Gomxngs OOo 


yt 


Atlas' Plywood Corpo 


/-) — 


Larson Hockey Stick Factory 


.. ■■ 5. 


Logging Operations ' ■ / 




"Sheldon Pulp Mill 




Four different, farms / 




Grand Union 


?:.: 


Forest Plantation ^ 


26 0 


Telephone Company . . 




Maple Sugar. Indus try 


27. 


.'Vermont Educational To Vo 


9o 


Tree Nursery - 


28 0 


Post Office/ . 




Fire . Stations 


29 0 


Fleming Museum . 


11 „ 


Planetariiim -.^y 


:o. 


Granite Quarry ■ 


..i2o' 


Turkey Farm , l 




j:ihannel._5..T:3.V^^^^^^ • . ; • ' ; 




Montgomery Toy Factory, 


52 0 


" Radar Station ^ 




Office Practice ClustGr . 




Apple Farm 




Building Trades " 




Montreal Stock Exchange 


. . 16 „ 


Police Department 


35=..' 


- Tvjo .Department Stores. 


i7o_ 


Shelburne Museum ' 






18„' 


National Guard Armory • 






■ .-.i9o 


Mohawk Indian Reservation 







'.' . While on these trips certain students are designated to' 
conduct interviewso A* suggested procedure for interviews^. is as 

Vfollows: ' " ^ 
SUGGESTIONS FOR INTERVIEV/ING.: These questions should t>e modifiedo 
expanded or eliminated and put into appropriate language -to suit * " 
the Teyel of the students doing the interviewing « " 



Pl.ease add your own ideas and tailor tiie interview as -you see 
fito The planning, interviewing and follovz-iip should emphasize 
OCCUPATIONS AND CAREERS • " , " 

' Vhkt is yo\ir nc?sne?: 

2.- How long have you been doing this job? 

3-0 How did you get this ^Job? 
— ^ — VJhy- ^id y ou- ■want--4>hi«--4a'ndr eb-?--^ 

.5e Did you come from this area originally? 
. 6. /What do you do* on jrour job? 

7« What ;do 37-ou have' to know,^tD do^'Vour aot>? 

80 Do you need any special educatLon'-or .trcihiii^? (If so, what 

^ . . kind?) 

9«" Can both mi.xi and women do this $^Qbl 

10 Hov/ many hours a vieek do you. v;ork? . 

11 How much vacation do you get? . • 

12 o V/hat do you like about your work?^ 

15. What- don't you like, about your work? 

14« How long dbes.it take to learn tq do this ^ob? 

15. Are . there ppcrtuniticc for* advancement ? 

15o What - is the pay? Beginning, avej^age ,^top?. 
' . (Be/'careful« of wording o ) . 

17- Does this, type of job require any specisuL type of 
personality? ' " •"i^ - . ■ '^^ ; 

. 18- Is'/ union -membership ■ required? '-^llow fib you get into the .union? 

19.C . >/hat . are the f ringe-. benefits?- (Health,' ret irement , ^ 

2O0 V/hat- is the nature of the' work' enviroiiment? Indoor, • 
outdoor; c^uiet , noisy, clean-, ,dirty; \;ork alone or in 
groups, etc. |- ..'^ 

21 o Hov; many v/orkers are there in this off ice/factory/ store , etc o 

■22 o What are. the different' jobs,. here?, 

23.«» How old do you liavo to be to -work' here? 

24 o- Hov; does someone get a ,iob 'here:'^ \ . 

25 o . Doi'%ou. have both men and women workers here? 

' 26c.. Will ■ there .be : many opportunities for work in thi*s field . 

■ . in the f utiire ? 

*2.7o . Do. you recommend this type of work to- today's young people? 

28. V/hat school subject seems most essential to" your work? 

29c What 'school, subject is important for^- gaining promoti^^ 

' :30w.- .Which -school sub-ject is least ' essential \in your ■ v/ork as 
for promotion? - 



25. ■ - /I 

Sample Guideline For The Use of Resource People 

Ao Initial Preparation: 

"Initial contact to secure acceptance and set time^ 
Gain some baclcground. information on resource person . 

in orde r to p' r^pare intr oductiono . \ ._ 

3* Describe what you want\and hov/ you can help; ^ , 

size of class, purpose of visit, facilities available, 
v/hat you expect of them«(use following form) 
^. Go over the basic presentation with person before 
actual visitation, 

5. Give student general background of this person's 
occupational area, 

6. Draw. up. a general list of questions to help flow Qf 
presentation and prevent repetition, 

7<» Be prepared, to interject some^ questions yourself of 
certain things you v;ant covered or skipped over^ 

Bo Outline Form for Resource Person: 

Prom: ■ . ■ ^ = 

Grade ■ ' ' .. 

School . ■ 

(The students in my class are stuoyinp ; . - ■ 

V/e" would apprer.lahe some luiov/ledge about this area from a . 
person who is . involved- We are quite* interested in this kind ' 
. of. v/ork and the' particular job you' do» Listed belov/ are , some, 
of tl^e items v/e would like to have you cover in your presentation 
to the class. . * ^ 

1. Job; Title . ■■ 

2. Duties involvedo ■ - 
%. Required preparation or training, 

4. Hov/ and..j^rhare can this ti^aining -be -gained?— — ^- 

5. V/hy do you v/ork?: 

'6.. Are? there certain social characteristics needed for this oob? 



2^. . 

. 7*".. Is there a sufficient supply of v;orkers for this .Qob? 

8* Average starting salarv, salary after five yearso 

9«» Is there a large demand for this a<^b? 

lOp How long have you been' doing this. c;ob? 

!!• What -are the advantages and disadvantages to yoiir ^oh? 

12» Are there any physical requirements for the oob? 



15. Do you v/ork alone or v/ith others? ^ 
14. If you v/ork with others, is there need for cooperation ; 

• among the v;orkers? 
15» . Do you like your job? ' . . 

16* How do you feel at the end of a da^/^^s work? ' • 

17- What' course? in school vrould help you' on your ^Cbl 
IQfi "Would you recommend this job to us? 

19« Is this .a job that' either men ot women could do well? . 
20. Please l,eave time for some questions. 

Thank .you very much for giving som-^ of your time to help us. 
' " . ■ Sincerely yours, 

Teacher or Class ^ 

■ , . ■■■ ■ ■ ■ ■ 

T.o date the staff • of .the I. V.E. Project and the te^f^cliej-s 
in the five towns have „ gotten off .«to_a .Bolid start u.^ing a . : ■ 
variety cf methods o There are, hov;ovor, 'cert an n pit-fails to 




In .siumiaiv of this TiTiase ,ox the project, Dr, .tiarland has 
an excellent point., "I would. expoct it CCareor Education) . to 
height eii the intellectual quality of ::;ducatioh hecau-so school 
work, would Decor.:-, more meai'iiiigf allcLnd stimulctine resulting in 
higher motivation... .. .None ;.of ••us..re8lly leeoTris -.in a vacuuni,- We 

learn for a purpose.- Tht nore effective the schools are in 
capturing a youngster's ciu?iousity =uid capitalizirLE^ on hi s interest, 
the more he .^irill want to learn. . . . " ' •■ 
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.FOLLOW-UP: Thank you letter; report for newspaper; and any type 
of work in art, math, science, social studies or linguistics which* 
will promote further learning about the occupations involved and 
emphasize the relationship between what you learn in school and 
what is required in the' occup'A tiono 



^. For newspaper reports the followirig questions should be emphasized: 

lu Who went? . " 

2. Where did you go? 

■ ' 3* When did you go? 

^. Why did you go? ■ ' 

5. What did you do? V ■ ^ 

6. Who did-ybu speak, with? 

7. What' JOBS did you see? . 

. . 8o What.' did you learn about. JOBS? . • 

Th many, cases it is 3ust as. valuable to bring the career into ' 
the classroom. Several teachers have used this procedure with 
^ excellent results o The carpenter'. can demonstrate his tools and 
with help from the- students build somethingo' The ramc^.. kinds of . 
interview questions can. be asked of /this persono One first grade; 
teacher' is inviting all the fathers into her -class to discuss and 
demon.stratey where possible, the work they do • Another teacher 
photographed a building as it was being constructedo Then a. member 
~ 'of /the const ruction firm came to the class and. explained the slides 

. and work^. involved b ^ Each -community is loaded with resource people 

■ -■'/" . ' ■ . . . ■ " . • 

who. are willing to do what, they can to help » 
■ ' • " ' ■ 1/ . ■ . . » • 

' /' " Once you^ try a trip or a visitation the opportunity,. to 

/ . enhance other areas of study is tremend.ous. One teacher, after a' 
field trip, integrated the trip into social studies, mathematics,. 
• science art and language- The end result was a more meaningful 
— lesson and Learning.-iprocess f or--her ..student.s .in all^uboe.cts^-..^.The 
more times this kind of integration and follow-up takes place, 
the. better the students benefit .o The feeling of several teachers, 
O /irho have tried i;his, is that each student contj?ibute.s more of 
ERJC^imfielf to. his work and the class. 



Career-Education Field Trip- arid Follow-Up For'Ti 



Trip Heason ^ 
Date 



Grade Level 



day ■ year 
. Number . Involved 



Time Elemont ^ 

Substitute Needed: 



Yes 



No r^i 



Transportativ.'n Not-ds 



■ . ■ Pollow-up Form 
is there a ra-rsentatUon a^A^ilablo? .Yes " 
What is the 1 ^rigtb. of . Srd 5 proscutation? 



What . sub ^jecfr areas .could this be applicable to? 



Job Loscriptlon. (infcrufAl) . 



■How' could cnis ' trip be i.::-; roved ? 
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AVAILABLE EQUIPMENT AlTD MATERIillS 



Equipment in each school 

'1. ,2 Instamatic cameras ■ 

2. 1 Carousel Slide ProQector 

3> 1 Cass ette . Player-Reeoi'der , ' — ' . - 

Materials in each school.. ' * . v ' . 

1o 18. volume set of ' Our V/ond'erful V/or-ld ' with many • 
sections on- careers « (grades 6-8) 

2. ^Coraplote set , of "I V/ant .To Be Books" with 36 titles 
(grades 1-^) 

•3o 2 copies of a book VV.Oiat Do People Do All Day' ^ 
(grades 1-4) 

4. 6. voliime; set of Sextant Career Awareness series 
(grades 1-4) 

Equipment avaiiahle upon request 

1. ' Kodak Pageant Projects rdSmm sound p(roji^ctors) 
2« Super 8 mm sovind film projectors' . ' ' ' 

3. Super 8 films 'loop projector (2) 

4. Overhead Projectors 

5. I)ulvane Cassette and "Film Strip Player^ Uses 
standard vievring screen . 

60^ Dukane "Cassette and Film. Strip Player: , self con- 

- • tained ■ ' 
7« Cassette rlayer-Eecordor ' . ■ 

.8« (2) DASA- Yie.v/exs (microfilm, microfiche) 
'9<» : Carousel slide projector,- 

10. y. (8)' Jack adapter : to convert from standard phono- . ■ 

/ jaok to cassette mini plug (ordered) 
11 o. 2 Listening Systems with 6 to 8 headsets v/ith 

Individual Volume Control . 
12* . Individual ; Headsets to go v/ith cassette player 



MATERIAIfil* AVAILABLE UPON REQUiST . ' . 



Guidance Associates 5elf Av/areness series, set; of five. 
Excellent series with applications for grades i-5, 
called "First Things^' series (F/^ vath cassettes) 

a. "Guess \-fliQ's In A G-rnn p'K L ^ ■ 

:lyr~''niJhat Happens Between People"! 

c. "\tot Do You Expect Of Others')' 

d. "You Got Mad: Are You Glad" ^ 

e. . "VJho Dp You Ttdnk You Are" 

Ebregate Materials. Set of 9 P/s with cassettes "The 
V/onderful World of Work" and "The A B C's of -Getting 
and Keeping a Job" (grades ^-9) ; 

a. "What Is YouroPu-ture in The Changing World Of 

Work" s ; 

b. "Labor Unions" ' i ■ . . . 

c. "On , The Job'' ' .■ - 

d. "Budgeting Your Money" ; 

e. "Health Rules To Follow" 

f. . "Applying For The Job You . V/s6it " 

g. ;• "Pr.eparing For The Job You Wsmt"'. 
. h. "The A B C's Of Getting and jKeeping A Job" 

i.; "Quiz Step" . , ' r , , i ' 

Elye Gate series F/s with cassettjes 
. "Me, Myself and I" 6 F/s,,(gradjes 4-8) 

■ ^ , ' ■ ■ . ■ ■ 

"What About Othei" People" ; ' 
b. "V/here Do V.'e Go From Here" ' ' 
c- "Mho Am I" ■ 

d. "Why. Do 'My Feelings Change" ; 

e. "Hovr Can I- Improve Myself" 

f. 'V/hat Can I Do About,. It". ./ 

Imperial Film Co. Where Do V/e Get-series 
4 F/s with cassettes (grades 3-f5) 

a. ' "Where Do We Get ■ Gur Milk"- 

b. . '"V/here Do V/e Get Our Paper"; 
■G.' "V/here Do' V/e Get Our Lumber" 

d. -"Where Do V/e Get Our Bread"' 

Educational Communications Industries, Inc. 
4 F/s with records (grades 4-6) 

a. "What Will I Be" (Introduction) 

b. .. "What Will I Be" (V/orking With Things) . 
, C, "\^lhat Will I-Be'.' (V/orking With People) 

d. "V-liat V/ill -i: Be" (Working V/ith Ideas) 



6. Imperial Film Co. 4 sets of film strips (grades ,1-3) . 

a. "A City Is People. At Work" 

b. "Airport Workers" ■ - 
.0. "The Ocekn Is Jobs For People ' 

' d. "Cotton Growing and Ginning;" 

e. "Cotton Spinriing and 'weaving' / 

f . "Designing Cloth For. Clo thes" . > "C otton Clothing Prom 
~g7— '^SCTFScfeen" Prihtiug" "yrimd-To-ifbu------- — -.-^ 

; h. "The Garment Pactoi-y" V 

i. "OJhe Retail Store" • --'^ 

"My Mother Works, In A Bank'' —---^ 
k. "My Mother Works In A Drug Store" < "Mothers Work, Too" i 
i. .."% Mother V/orks In fiii^tice" 
m. "My Mother, Works At ^ ' 

n. "I^ Mother Is A Waitress" x 
o. "i(6r Mother Is A Dental Assistant" J 
: p. "I^ Dad Works In A^'Super Market" "" 
q. "f^ Dad Works In A Shoe Store" " "~^v 

■ "ffi" 5^? w^""?^ ^ f ^"^^^^^^^^ • M ,5 "Fathers Work" 
s. "My Dad Works In A Service Station" ^, 

. t. "My Dad- Is A Carpenter" 

u. ; "My Dad Is A Moving Man" y 

7. ' SVE Ed. F/s with cassettes "Job Opportunities How" - 

6 P/s with cassettes (grades 8-12; 

-a. •Requirem^ents In The V/orld Of Jobs" 

b. "Achieving- Succeiss In The World Of Jobs" 

c. (• "Job Opportunities In A Restaurant"' 

d. j "Job Opportunities In A Hospital" " 

e. i "Job Opportunities In A Department Store" . 

f. l"Job Opportunities In A Super Market" 

8. SUE Ed. F/s with casse-Ctesst'' Vocational Decisions" 
3 F/s with cassettes (grades 8-12) 

a. "An Introduction To Vocattion" 
•'b. "The World of Woi-k'- ^ ' 
c. -i" Counseling in Vocational Decisions" 



S.R.Ao Occupational Briefs, 
briefs )• ( grades 8-1 2 ) 



(2 sets of 400. job summary 



10. SoRoAo Occupational/Awkreness .Kit (2). A kit which 
.helps a student gain- orientation according to his 
abilities and educational plans. Contains ^0 Job- 
■ Descriptions, 20 Job Family Booklets, 6 Basic Scudy 
Booklets, and a Job Research- Kit. (would serve as a 
good beginning point for the 9th grade w.o.v;. course) 



0 
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11* S.RoA. "Job F£anily Series" a series of 20 booklet? 
set. up to cover job families .- (grades 7-^^2,) . / 



12/ 



Jobs in — 



Gcience 



a) . 

b) . Mec hanica l ^'^ork _^___ ' . 

c) Outdoor Work. ~ 

d) Technical Work 
eO Selling 

f y Clerical Work . 
gX. Engineering 

h) Mathematics 

i) Building Construction Trades, 
j) Electronic Datai" Processing 



k). 
1) 
-mrX 
n) 
o) 

r) 
s) 
t) 



-Home— Ec^ 



Social V/ork 
Edupation 
-Professional; 
Unusual Occixpations 
Psychology // . 
Performing /Arts 
Publishing^ 



Art 



Agriculture 
Health 



Career Development Labo 
diffeient occupations) 
on their jobs, gardes 7- 



(cassette interviews yof 60 
Well done interviews Q^f woikers 
•12- 



1o Electrician 

. 2o . Lentisf 

• 5o Fashion Model 

■4„ • Actor 

5* Stewardess 

6. Buyer 

• 7* Policewoman 

&o Dental Hygienis.t 

9o . Computer Programmer 

10/ Veterinarian . 

1 1 . Accoxmt . Exd'cut ive 

12.. Radio .Broadcaster 

1.5« Busin^e.ss Consultant 

l4o Salesman 

15.. • riihister^ . •;' 

;i6. Personnel Counselor 

17. .. Research Scientist 

.18. ■ Pharmacist 

19. Hish School Teacher 

20. Technical Writer ■ 

21. Cosmetologist 

22^ Nurse . . 

"23. Park Director' 

2A-. Reporter 

23* Secretary 

26. Social Worker 

27. Commercial Artist- 
.280 . Theatrical Agent 
•29 o 'Editor. 

• 50 o Librarian 



31- 

52 o 

34. 

■-35^ 
36. 

57. 

580 

39. 
40. 
41. 

42v 
43o 

: 44o . 

46. 
■47. 
48> 
49. 
50. 
.51. 
'52. 
/ 53 . 

. 55. 

56. 

57. 
.58. 

59 
. 6O0 



Banker// 

Cost Analyst ■ . " • 
Medical Technologist 
Physical Therapist 
Physician 
Dietician 
Court Repoirter 
Tel/ephpne Operator, 
Realtor 

Driver/Sal esmari 
civil Engineer 
iilectronic Technician 
^^ccountant 
'//Insurance Salesman 
Golf Professional 
Fireman 

Teaching Assist ant- 
Tool and Die Maker 
. Record Producer 
Photographer 
.Electronic' Assembler 
Auto Mechanic 
Waiter/Restaurant 
Manager * 
Stockbroker 
Lawyer 
Architect 
Forester 

Military Personnel 
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■Educational RcsGurces^ Irico- Kit ; - World of. V/orlc io 
Through a series of 1^ cassette lesson tapes, 6 
discussion tapes and 'Student' Record Booke .'The 
kit serves 'as a source which presents -the problems 
•encountered hy omj^yohs during their first few 
.v/eeks on .a -new orcj^sW^^rades. 8-1^ 

Tapes 2. . /: ~T^~ ^~ ^ 

1c The First Fpw Days 

2o Getting Help ^and -Information • . 

3o riy Maxi My iCr,eep 

>Too rtach Talk * ■ 
• 5o Don^t Bldw.'Your Cool v 

6o The -riagic .Words That Get You. Fired' ■ 

7o Excuses ; ^ - , 

Q'u Supervisoi?,s Are Human,- Too 

9« . Money, Money,; Money - 
10 o ^ Company,. Rules and. Company Custom's 
11. Stick Up For Your Rights - 
12« Prpmotdonsj 
i3o Giving Notice 
14o .The Fast Exit . ^ 
20;^ Discussion Tape 

/Educational. Resburcos Inco Kit » - World of Work 2 « 
A scries of '12 cassette tapes and Student" Record 
BookSo The kit Ideals- with' the interview process 
and application 'if ormso (grades 8-12) 

ao Contacting Job Tntcrviews 

bo • The' Agency l2|torviow; ' - - / 

Co V/ords YourMXist Learn 

do Making A Good Impre'ssion : - " ' . 

.. Co Selling Yoursrelf . 

•f o . The Positive Approach -. 

■ go Hpjidling "Difficult Questions 

•ho The Wrap. Up : ■ ^ " ; ■■ ■ 

io V/hatv You Need To Know To Fill Out An Application Form 

-1 o ■ 5 Discussion - Tapes . 

Western Publishing COo Life Career G'amoo . . ' 
.A stimulation gaiie dcsignc^d primarily for high . 

schooL but v/ith-less -depth it has. been used as'. 
:low as' the sixth .gx'adpo . ■ 

_Books:. Avail able in one or two. copies for- studentq 
from grades'' 1-9 o As the need. bocQmes necessary, 
additional . copies caii bo orderodo . / - 

ao VJhat Do People Do All Driy? . by Richard Scarry 
bo ' ' CoBoColby^ ".by ' S 'Savefs ■ ..- , . 

Co Men At .Work In The South by Henry Lent. . 
do . Meri At V/ork In Hawaii -by Harry Ruble am, Jro . 
e i . Men . At V/ork In N.ev; Engl and • ' by ' Henry . B o Lent 



■4 



■f c 

ho 
io 
Do 

lo 

nio 

Ilo 
Oo 

p« 

q. 

To 

So 
to 
Uo. 
Vo 
V/o 

Xu 



You Pay For. It- 
You Said It 
Abpoit Him 
The- Job You Want 
It • s Up . T.o You 
- Ab out--HG iL-—-— 



/by Andrews 
by" Andrews 
by* Andrews 
by Andrews ' 

^by Andrewa . 

_by_Androw.s_ . 
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Border Patrol by William Cra\\^fo^a 

.Men- At Work' In Alaska by Frances Smith - 
Men At Work In The Mountain States by Harry Eubicam, Jro 
Men At Work In The Great Lakes States by Henry Lent 
Men At Work On The West.. Coast by Henry Lent 
Let ' s" Go On A Space Trip by Michael Chester 
I Vrant. To Be A • Postman' by Carla Greene ' 
' I Know A' Weathennan by Barbara Wilir»jns'* . \ . * 
Let^s Go' To A. Supermarket by JcMcGoodspee^^ . • * ' 

Wait Till Sunday ■ by Susan Dorritt. ■ ' 

Busy- Bodies, by Clare Bowman ■ ; • 

Let • s Go To A Clothing Factory by Harry Lazarus 
Let-* s Go To A Msh Hatchery by Marion Place 
Let • s - Go To The Telephone Company by Naomi Buchheimer 



/ 



o 

ERIC 



